
CORFA Job Action Policy 
 
1.  College of the Rockies Faculty Association members are expected to honour any legitimate 

picket line of a trade union at any of our places of work unless relieved of this obligation by 
the Executive of the Faculty Association.   

 
2. All CORFA members have the right to refuse to cross a picket line which has not been 

declared illegal by a court or the Labour Relations Board, which arises out of a dispute as 
defined in the Labour Relations Code.   As per our Collective Agreement, Article 3.13: 
 

 An employee who chooses not to cross a legal picket line as outlined by the Labour 
Relations Code, shall not be subject to disciplinary action by the College.  However, the 
employee shall forfeit pay and benefits for the length of time during which he/she is 
absent from duty. 

 

3.   The  College shall maintain benefit plan coverage where employees are not actively working 
by reason for any strike or lockout affecting the College.  The College will invoice CORFA for 
the cost of benefits while employees are not working during job action. 

 
4.  A  strike involving CORFA or involving another union at College of the Rockies will shut down 

faculty participation in all College operations at all sites, including: all classes at any College 
campus, weekend classes, all online or other forms of distributed learning, workshops, any 
form of professional development, meetings, gymnasium activities, Class Act dining, 
playgroups, practicums, sporting events and/or special events.  Faculty should not 
participate in any College business, on or off site, during job action. 

 
5.  CORFA will provide strike pay at the rate of $100 per day per member to a maximum of $500 

per week to members of the Association who fulfill picket duties, while funds are available. 
 
6.  In the event of a strike or lockout, CORFA will apply to the FPSE Strike/Lockout Defense 

Fund.  This fund pays $60 per FTE per day starting on the 4th full day of strike/lockout. 
 
7.  In the event of a strike/lockout, the President of the Faculty Association shall be the official 

spokesperson.  All questions concerning CORFA's participation in the job action shall be 
referred to the spokesperson. The spokesperson will provide information sheets to 
members. 

 
8.  In the event of a strike/lock out, the Preparedness Committee is charged with appointing 

Strike and Picket Captains, coordinating picket duty, and making all the necessary support 
for faculty members during picket duty. 

 
 


